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ANCHORAGE ALASKA
AR No. 2003-108

A RESOLUTION APPROVING THE LETTER OF AGREEMENT BETWEEN
THE MUNICIPALITY OF ANCHORAGE AND THE INTERNATIONAL UNION
OF OPERATING ENGINEERS-LOCAL 302 FOR THE APPRENTICESHIP
TRAINING AGREEMENT

WHEREAS, the Municipality of Anchorage (hereinafter MOA) and the International
Union of Operating Engineers-Local 302 (hereinafter Local 302) have negotiated a Letter
of Agreement for the Apprenticeship Training Agreement; and

WHEREAS, on March 13, 2003, Local 302 District Representative signed the Letter of
Agreement; and

WHEREAS, Anchorage Municipal Code subsection 3.70 .130A., Contracts and
amendments, requires that the agreement be submitted to the assembly for ratification in
the same manner as a municipal ordinance; now therefore,

THE ANCHORAGE ASSEMBLY RESOL YES:

Section 1. The Letter of Agreement dated March 13, 2003 between the Municipality of
Anchorage and the International Union of Operating Engineers-Local 302 is approved.

This resolution is effective immediately upon passage and approval.Section 2.

~ J It.:::!l day ofPASSED AND APPROVED by the Anchorage Assembly this

~~Ad _,2003.
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MUNICIPALITY OF ANCHORAGE
Summary of Economic Effects -- General Government & Utilities

2003- ~AR Number Title: Letter of Agreement between MOA and Local 302, Apprenticeship
Trainina Aareement

Sponsor:
Preparing Agency:
Others Impacted:

ER
ER
N/A

CHANGES IN EXPENDITURES AND REVENUES: (In Thousands of Dollars)

FYO3 FYO4 FYO5 FYO6 FYO7

Operating Expenditures
1000 Personal Services
2000 Non-Labor
3900 Contributions
4000 Debt Service

TOTAL DIRECT COSTS: $ $$ $ $

Add: 6000 Charges from Others
Less: 7000 Charges to Others

FUNCTION COST: $ $$ $ $

REVENUES:

CAPITAL:

NoneNone None None NonePOSITIONS: FT/PT and Temp

PUBLIC SECTOR ECONOMIC EFFECTS:

A net "no cosf' Letter of Agreement that established an Apprenticeship Training Program

SUMMARY OF ECONOMIC EFFECTS

PRIVATE SECTOR ECONOMIC EFFECTS:

Telephone: 3~-4571Prepared by: Debi English.. "

Date:Validated by OMB:

Date:Approved by:
David Otto

Date:Concurred by:

Date:Approved by:
Harry J. Kieling, Municipal Manager
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LETTEROFAGREEEMENT
Between the

MUNICIPALITY OF ANCHORAGE (MOA)
And The

INTERNA TIONAL UNION OF OPERATING ENGINEERS LOCAL-302
(Local 302)

Re: APPRENTICESHIP TRAINING AGREEMENT

The parties to this Agreement agree to provide Apprenticeship opportunities for persons
within the Municipality of Anchorage, and training opportunities for the employees covered by
the collective bargaining agreement between the parties under the following provisions.

The parties further agree to maintain a formal Apprenticeship Plan for the training of
Local 302 for the Municipality of Anchorage. The parties of this Agreement agree to participate
in and support the Apprenticeship Plan and to abide by its local rules and requirements
governing the selection, manning, qualifications, education and training of all apprentices,
insofar as said rules and requirements conform to the National Apprentice and Training
Standards for the trade of Operating Engineers and to all applicable laws. Where conditions
permit, the MOA may utilize apprenticeship ratios of up to one (1) apprentice for every five (5)
journeymen; however the requirements of the approved standards are to be applied.

The parties agree that the contribution for the MOA from Alaska Works Partnership
Grant to the Alaska Operating Engineers! Employers training trust shall be year-to-year and no
longer than the term of the current MOA/Local 302 Collective Bargaining Agreement. The
contributions made to the Training Trust shall only be made on behalf of those Apprentices and
members of the Operating Engineers employed by the MOA.

The MOA shall create a new job class titled "Apprentice-Local 302" for this program.
In addition to meeting all the conditions and requirements of the Local 302 Apprenticeship Plan,
the Apprentices shall meet the following conditions:

The MOA as the Employer shall not employ an Apprentice under this Agreement unless
the individual is an Apprentice under the Local 302, Alaska "Constitutional and
Contractual Obligations, I.U.O.E. Local 302 Registered Apprentices."

The Apprentice shall be at least 18 years of age, shall have a high school diploma or GED
or equivalent, and shall at time of hire have a CDL, Class appropriate along with required
endorsements.

2:

The Apprentice shall be on probation until successful completion of 6000 hours of work,
or until graduation from the Apprenticeship program, whichever occurs first, as
determined by the Local 302.

3.

The Apprentice may be terminated by the Local 302 Apprenticeship Program at any time
for any reason or no reason prior to 2000 hours of service.

4.



MOAlLocal 302
Letter of Agreement
Re: Apprenticeship Program

Page 2 of2

The Apprentice may be terminated by the Local 302 Apprenticeship Program at any time
for cause after 2000 hours of service.

5.

The Apprentice shall, during regular work hours, be on leave without payor on paid leave,
if available, for any required classroom instruction.

6,

The Apprentice shall not be eligible to file an appeal or grieve against the MOA if
tenninated under this Agreement.

7.

The Apprentice shall be covered by all other terms and conditions of employment under
the MONLocal 302 Collective Bargaining Agreement and applicable Anchorage
Municipal Code provisions.

8

The Apprentice may advance in wage progression faster than identified under "Apprentice
Wages and Step Progression" if signed off by Local 302 and the MOA.

q:

10. Wages and Wage Progression below:

APPRENTICE WAGES AND WAGE PROGRESSION

60% of Journeyman Pay Scale-Grade 17, Step 2
70% of Journeyman Pay Scale-Grade 17, Step 2
80% of Journeyman Pay Scale-Grade 17, Step 2
85% of Journeyman Pay Scale-Grade 17, Step 2
90% of Journeyman Pay Scale-Grade 17, Step 2
95% of Journeyman Pay Scale-Grade 17, Step 2
100% of Journeyman Pay Scale-Grade 17, Step 3

0 -999 Hours
1000-1999 Hours
2000-2999 Hours
3000-3999 Hours
4000-4999 Hours
5000-5999 Hours
6000 Hours

Apprentice Operators shall receive full benefits under this agreement, but are excluded
from pay in a higher classification until they graduate from the Apprenticeship program.
Graduation from step to step in the pay range, and fmal completion of the program will not be
made until the Apprentice completes required paperwork, required classroom instruction, and
receives satisfactory evaluations from the Employer and Apprenticeship Director.

d f 2003ayo ,.,c,,',\~i:" ,
cAgreed to this

MUNICIPALITY OFFOR THE
ANCHORAGE

FOR LOCAL 302

Debi English, Municipal Personnel DirectorJeff Ackennan, District Representative
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